thorough understanding of how the
regime will operate in practice. |

John Wilson is the only Accredited
Specialist (NSW Law Society)
in Employment and Industrial Law
operating in the ACT. John can be
contacted onjohn.wilson@wIn.com.au

Footnotes

1. Workplace Relations Act 1996 (Cth)
s 643 (10)

2. The Explanatory Memorandum to
the Fair Work Bill 2009 estimates
the number of employees employed
in businesses containing 100 or
fewer employees to be about 3
million.

3. Forconstitutional reasons all
employees of ACT employers, and

employees employed by companies
outside ofthe ACT are 'national
system employees’. This leaves
employees of sole traders, unit
trusts and partnerships outside of
the ACT not covered by this Part of
the Act.

4. Six months’ continuous service or
one year's service for those working
for a Small Business Employer: s
383.

5. Employees earning over $108,300

and who are not covered by an

industrial instrument: Reg 3.05

S 384

S 389

S 386

Eg. whether reasons were given,

whether the dismissalwas fora

valid reason/s, whether the person
was notified ofthat reason and
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Courts Library

News of new items

Frieda Evans,
Library Manager,
Courts Library

he Courts Library issues two

products with details of new
items received by the library; these
are the Current Awareness Bulletin
and the Email Bulletin. They are sent
out by email regularly; if you would
like to be placed on the distribution
list, please let us know.

The Current Awareness Bulletin
is issued at the beginning of each
month and has photocopies of the
contents page of all issues of the

journals received by the library in
the preceding month. The Email
Bulletin is issued in the middle ofthe
month and has information about
items received in the preceding
four weeks - articles indexed, new
books received, legislation notices
about commencement and assent
in the NT Government Gazette
and Northern Territory judgments
handed down in the Supreme
Court, Court of Appeal and Court
of Criminal Appeal.

given an opportunity to respond,
whether performance warnings
were given (etc).

10. S 381(2)

11. Less than 15 employees on a head
countbasis after 1 Jan 2011 (s 23),
and on a full time equivalent basis
until then: Fair Work (Transitional
Provision and Consequential
Amendments) Act 2009 Sch 12 A.

12. See the www.deewr.gov.au for
copies ofthe Code, declared under
s 388 ofthe Act.

13. Extensions available in ‘exceptional
circumstances’.

14. See Chapter 3 Part 3-2 Division 5 of
the Act.

15. Section 596

16. S392

17. S611

18. See the June 2009 Ethos column.

Ifyou would like to receive copies of
either Bulletin as they are produced,
please send an email to courtslibrary.
doj@nt.gov.au or phone 8999 6583
to ask to be added to the mailing list.
There is no charge for going on the
mailing list, i

Phone: (08) 8999 6585

Fax: (08) 8999 6181

Email: Frieda.Evans@nt.gov.au
Web: www.nt.gov.au/ntsc
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