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Getting the best
of both super worlds

Andrew Proebstl 
Chief Executive, 
legalsuper

While some may argue for do- 
it-yourself super and others 

argue that out-sourcing is the way 
to go, it’s worth remembering that 
you can benefit from having a 
foot in both camps, writes Andrew 
Proebstl.

For some years, a growing number 
of Australians have decided to set 
up their own super fund instead of 
out-sourcing the management of 
their super to others. During the 
last financial year the number of 
do-it-yourself funds grew by seven 
percent or 26,685 fundsP This 
equates to around 100 new funds 
every business day of the year.

As a result, self-managed super 
funds now represent almost one 
third of Australia’s superannuation 
assets. At 30 June 2009, around 
$332 billion (31 percent) of 
Australia’s $1 trillion plus super 
savings was held in self-managed 
super funds.

This is significant compared to 
retail funds (28 percent), industry 
funds (18 percent) and public sector 
and corporate funds (19 percent).

However self-managed super funds 
still only represent a very small 
proportion of total member accounts 
at two percent (779,000) of all 32.7 
million accounts.

Othersuperfunds such as retail and 
industry super continue to manage 
the lion’s share of accounts and this 
is likely to continue as more self- 
managed superannuants choose to 
diversify their super fund choice.

Recent research indicates that 
around 25 percent' of self-managed 
fund members have accounts with 
other types of super funds such 
as retail or industry funds. This 
makes sense because splitting 
your retirement savings between 
self-managed and out-sourced 
super gives you the benefits of 
both types of funds, including more 
options to diversify how your super 
is invested.

For example, setting up your own 
super fund gives you total control 
over investment decisions. Some 
individuals with very high balances 
may also find the costs of managing 
theirsupercan be lowered. However

you will need to ensure that you have 
the time to manage your own fund. 
There are significant compliance 
responsibilities (arid fines arid 
penalties for non-compliance) 
that come with setting up a self- 
managed super fund which you 
remain responsible for, even if 
consultants help you manage it.

investing yoursuperin an outsourced 
fund also has its advantages which 
are accessible simply by investing 
a proportion of your assets in your 
fund of choice. A key advantage 
of out-sourced super is that you 
can access death and total and 
permanent disablement insurance 
at very competitive group premium 
rates.

Larger super funds can also access 
investments at wholesale rates 
and can invest across the full 
spectrum of asset classes including 
international shares, fixed interest 
securities and alternative assets 
such as infrastructure and hedge 
fund investments. These asset 
classes require access to specialist 
knowledge and resources that 
are often beyond many individual 
investors.

Investing across these asset 
classes broadens diversification in 
volatile growth sectors. International 
shares spread risk and opportunity 
geographically, while hedge funds 
spread risk and opportunity to 
investments that by their nature 
have a low correlation with 
the performance of traditional 
or mainstream investments, for 
example infrastructure or unlisted 
property.
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by seven percent or 26,685 funds. 
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Larger super funds can also access investments at 
wholesale rates and can invest across the full spectrum of 
asset classes including international shares, fixed interest 
securities and alternative assets such as infrastructure 
and hedge fund investments. These asset classes require 
access to specialist knowledge and resources that are often 
beyond many individual investors.
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There are other ways that the two 
types of funds can complement 
each other. For instance, you may 
set up a self-managed fund to 
hold your investment in Australian 
shares and simultaneously choose 
to invest some of your savings in 
an International share investment 
option with an out-sourced fund.

If you are considering moving to a 
self-managed super fund or indeed 
are already managing your own

super, keep in mind that you can 
get the best of both worlds and 
don’t need to lose the benefits that 
outsourced super provides.

ANDREW PROEBSTL is chief 
executive of legalsuper, Australia’s 
industry super fund for the legal 
profession. He can be contacted 
directly on 03 9607 9401 or via 
aproebstl@legalsuper.com.au.

Attention all employers in the legal industry: 
new superannuation rules apply to you...
Did you know legal employers’ 
superannuation obligations to their 
employees have changed, effective 
1 January 2010?
The Legal Services Award came into force 
on 1 January 2010 under the Australian 
Government's Fair Work Act 2009. It contains 
new superannuation obligations for legal 
employers, including barristers and solicitors, 
licensed conveyancers, and others who provide 
services or staff in support of legal services.

Clause 23 of the Award states that unless an 
employee has chosen another super fund 
under choice of fund rules the employer must

Legal Super Pty Ltd, Level 26, 140 William Street, Melbourne, 3000, 
ABN 37 004 455 789 ASFL 246315 as the trustee for legalsuper 
ABN 60 346 078 879. Prior to making any decision in relation to 
acquiring any interest in legalsuper, you should consider the Product 
Disclosure Statement, which can be obtained at our website or by 
emailing Chrissie Heyn at cheyn@legalsuper.com.au

make super contributions to one of six funds 
eg a I super. AustralianSuper, Tasplan, 

CareSuper, Statewide Superannuation Trust, 
Asset Super), or any super fund to which the 
employer was making contributions before 
12 September 2008. The Award applies unless 
a superior statutory instrument, iike a collective 
enterprise agreement, is operating.

Legal employees covered by the new Award 
include clerical and administrative staff, on-hire 
employees, and law graduates.

For more information about your legal 
obligations, contact Colin Kerr on 0418 150 630 
or at ckerr@legasuper.com.au
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