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skin deep and for new compensation claims made after 
commencement, the major changes include: 

•  The definition of ‘worker’ has changed and is now 
aligned with the definition of employee under the pay-
as-you-go provisions of the federal taxation legislation. 

•  The compensation payable for injuries assessed at  
less than fifteen per cent whole person impairment  
is limited to five years, with a maximum additional  
year for medical, surgical and rehabilitation  
treatment costs.

•  The introduction of a presumption that twelve 
specified cancers are work related and compensable if 
they are contracted by eligible firefighters (including 
volunteer firefighters). This provision has been made 
retrospective to 4 July 2011. 

A second tranche of amendments to the Return to Work 
Act was introduced into the Legislative Assembly on 18 
June 2015. Key reforms in the second tranche include:

•  Amendments to the provisions regarding the negotiation 
and settlement of claims. These include a six-month 
cooling off period for the worker for settlements reached 
within 104 weeks after injury and requirements for the 
employer to offer the worker independent legal and 
financial advice about the settlement, as well as pay the 
reasonable costs of the advice. 

•  The requirement that employers pay for medical 
treatment for any period that the decision to accept the 
claim or not has been deferred. However, for claims not 
involving mental stress, this requirement excludes the 
costs of hospital inpatient and associated surgical costs 
and the costs of interstate evacuations.

•  The exclusion of journey claims from the workers 
compensation scheme. Workers injured while travelling 
to and from work by motor vehicle will have recourse 
under the motor accidents compensation scheme, but 
workers who are travelling by any other means and who 
are injured will not be covered. 

It is anticipated that the second tranche of amendments 
will be passed and commence later this year. 

On a more national scale it was champagne corks, not 
fireworks that were popping over east on 1 July 2015, in 
celebration of the uniform law commencing in New South 
Wales and Victoria. The commencement of the uniform law, 
albeit in only two jurisdictions, is a significant milestone in 
the development of legal practice in Australia. 

The uniform law harmonises the legal services market in 
New South Wales and Victoria, which houses a combined 
approximately sixty-six per cent of the nation’s legal 
practitioners. The reforms amalgamate the regulatory 

system of the two participating states in areas such as 
admission to the legal profession, practising certificates, 
trust accounts, continuing professional development, 
complaints and discipline procedures and costs and 
disclosure requirements. 

For New South Wales and Victoria, the commencement 
of the uniform law has been a long time coming and not 
without considerable challenges. For those states, the 
uniform law also promises a lot. 

Like several other jurisdictions, the Northern Territory 
has not made any commitments to join the uniform law. 
For a range of reasons including concerns about the costs 
and whether the scheme provides a workable fit for a 
jurisdiction of this size and demographic, there is currently 
no appetite at either Society or government levels to 
change the position that has been taken. However, it is 
without question that into the future the harmonisation 
experience of Australia’s two largest jurisdictions will 
be a recurring issue for all non-participating states 
and territories to assess and consider, which prudent 
management calls for in any event. 

The Society’s CPD/CDU Committee has been working 
hard to ensure that CPD seminars covering the range 
of topical, local law reform and other current issues are 
available to practitioners throughout the Territory. In 
July 2015, the Society was privileged to host Federal 
Court Justice Shane Marshall to present a CPD seminar 
on mental health and wellbeing and the law, which as 
a broader issue is a well-known and enormous ongoing 
challenge for the legal profession. 

With the generous assistance of the Supreme Court, it 
was fantastic that his Honour’s deeply personal insight 
into the illness of depression was able to be streamed by 
video to audiences in Katherine and Alice Springs. As part 
of the commitment to improve the quality and reach of 
service delivery, including in CPD and in addressing regional 
challenges, the Society is eager to be able to stream CPD 
seminars across the Territory on a more regular basis,  
when the demand calls for it.

The Society highly values practitioner feedback and 
at CPD seminars, practitioners are encouraged to 
complete attendance surveys. I also welcome and 
encourage any discussions with practitioners about 
whether the Society is meeting expectations and any 
ways the Society may be able to improve the quality  
of its service delivery to the profession.

I can be contacted through the Society or at  
William Forster Chambers.  
You can also follow me on twitter: @LSNTPresident 



C E O ’ S  R E P O R T  L A W  S O C I E T Y  N T

In an article in the 3 July 2015 edition of Law Talk, Liz 
Bulger (Convenor, New Zealand Law Society Legal Services 
Committee) highlighted the many New Zealand access to 
justice initiatives that currently serve our society that are 
often taken for granted. Bulger reflects that many of those 
initiatives were brought into existence and are currently 
sustained by the generosity of lawyers.

I was inspired to reflect upon the history of the Society 
and the many access to justice services available in the 
Northern Territory. In particular the many hours of pro 
bono work those lawyers engage in each year. 

•  On 7 May 1968 a band of 25 legal practitioners gathered 
to establish a Northern Territory Law Society principally 
to address ethical standards and licensing as well as 
legal assistance. To this day the regulation of the legal 
profession is supported by lawyers on a voluntary basis 
through the Society’s Ethics and CPD Committees, the 

Lawyers: more profitably 
engaged in playing golf

“If I may say so, it says  

much in favour of Territory 

practitioners that they have 

for so many years shown their 

willingness to undertake the 

onerous task of appearing in 

criminal trials when for most 

practical purposes they would 

have been more profitably 

engaged in playing golf.” 

– Ian Barker President of the Society 1970–73.

Council and the Legal Practitioners Admissions Board. 
Needless to say “developing an appropriate legal aid 
scheme would occupy a great deal of the Society’s time 
over many years.” Ian Barker.

•  Advocacy and law reform is similarly supported by hours 
of volunteer work. The 1970 Council established a Law 
Reform Committee convened by Tom Pauling which 
investigated the ‘legal help available to poor people.’ 
Whether the Society should engage itself in law reform 
which some characterise as political lobbying has always 
been a hot issue for the Society. I am pleased to say that 
the Society has not shied away from this important role 
achieving 76 mentions in the NT Legislative Assembly in 
the 14/15 financial year.

•  Supporting this advocacy is almost 500 volunteer hours 
in the 14/15 financial year. In addition the Society 
appoints nominees to various boards and committees 
such as the Northern Territory Legal Aid Commission, 
Northern Territory Council of Law Reporting and the 
Supreme Court Library Users Committee. The Society 
also appoints representatives to the Law Council of 
Australia committees and working groups such as the 
Indigenous Legal Issues Committee, the Access to Justice 
Committee and Elder Law Committee to name but a few. 
Lawyers participating in these committees contribute to 
the evolution of the law across Australia.

•  Northern Territory lawyers demonstrate their 
commitment to access to justice by undertaking legal aid 
work at significantly below commercial rates. The Society 
submission to Northern Territory Legal Aid Commission 
of 16 December 2014 highlighted that the per hour rate 
is less than half the lowest published rate for a junior 
lawyer and this equates to even less under the composite 
scale where many hours of work and travel time are 
unpaid. Lawyers continue to undertake this work despite 
its inherent complexity and the challenging nature of 
legally aided clients.

•  The First Interview Scheme: The Law Society coordinates 
a scheme that enables a member of the public to have 
an initial 30 minute consultation with a solicitor for $99 
(including GST). The idea emerged from the  
 




