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By Katie Mitchell  

In February 2006 the Castan Centre embarked on a human 
right training program as part of the Indonesia-Australia Spe-
cialised Training Project (Phase 3). The project is an Ausaid 
program funded by the Australian and Indonesian govern-
ments and the Castan Centre has been involved in IASTP 
since 2002. The Castan Centre’s involvement in this pro-
gram reflects its mandate, to promote and protect human 
rights not only in Australia but across the world. Dr Julie 
Debeljak, the team leader of the program, explains further, 
‘The Centre views this program, and other such programs, 
as an opportunity to engage with governments about human 
rights. At this stage, it is States that owe obligations under 
international human rights norms, so what better way to 
influence the behaviors of governments than through educa-
tion and dialogue.”  

The twenty participants in the program were drawn from 
various government ministries (including the Ministries of 
Justice and Human Rights, Prisons and Finance), regional gov-
ernment offices (including Aceh and Papua), non-government 
organisations, the media and academic institutions. Their 
participation in the program reflects a strong individual com-
mitment to human rights and to implementing change, as 
they leave their families and homes to immerse themselves 
in another country for three months of intensive study, dis-
cussion and debate. An insight into their expectations and 
experience of the program can be found in the interviews on 
the following pages.  

The content and format of the programs are varied, resulting 
in a lively, thought provoking and challenging 12 weeks of 
seminars and on site visits to institutions which deal with 
human rights issues. The program addresses human rights at 
international, regional and domestic levels and topics include 
rights of women and children, terrorism, the right to health, 
conflict resolution and post conflict reconstruction.  Trans-
parency, accountability and anti-corruption in government 
are also key themes in the training.  

According to Dr Debeljak, the structure of the program is 
carefully balanced to give participants a solid foundation in 
human rights theory and concepts, while also ensuring that 
they “are equipped to translate the knowledge gained during 
the Australian training program to their workplaces and In-
donesian society more generally upon their return home.” 
The various site visits in Melbourne, Sydney and Canberra 
aim to provide “practical, workplace related training” and 
are combined with a strong emphasis on case studies and 
group exercises. This approach recognises the importance of 
participants gaining  “practical skills to develop effective 
strategies for the better protection and promotion of human 
rights in Indonesia.”  

This focus on practicality, and returning to Indonesia with a 
solid plan of how to implement what they have learnt and 
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Participant Profile: Ani Purwanti 

Ani is a lecturer in the Faculty of Law at Diponegero University in Cen-
tral Java. 

Why did you decide to participate in this program?   
I want to develop my knowledge about Human Rights, espe-
cially women in the law and to understand the implementa-
tion of Human Rights in Australia.   

What do Human Rights mean to you in your area of 
work?  
Human Rights are the rights that a person has simply be-
cause she or he is human being. In Indonesia some women’s 
rights are not respected. 

What kind of Human Rights challenges do you face 
in that occupation?  

Women’s rights, in all sectors. 

What do you hope to learn from this program?  
I want to know how to improve Human Rights through the 
law, especially for women.  

Which part of the program has been the most inter-
esting for you so far?  
Charters and treaties such as the Convention Against Tor-
ture, Convention on the Elimination of All Forms of Racial 
Discrimination and the Convention on the Elimination of All 
Forms of Discrimination Against Women.  

What do you see as the biggest challenges facing you 
during this training and on your return to Indonesia?  
How to implement the human rights we are learning about 
in society. 

Ani’s vision for Indonesia in the future….  
All people in the Indonesian government, in NGO’s and all 
citizens to know about Human Rights and to implement 
them in Indonesia, step by step, so that all people can get 
justice.   

“Human rights must inspire people and permeate a 
culture.”  

Dr Julie Debeljak 
Associate Director, Castan Centre 
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absorbed over their months in Australia is reflected in one 
of the major outcomes of the program, the design and imple-
mentation of individual Action Plans.  “Change, however 
small or large, will be effected through the implementation of 
the Action Plans”, said Dr Debeljak.  “Each participant will 
leave Australia with at least one strategy to pursue to im-
prove human rights in Indonesia upon their return.” 

The program also provides the opportunity for a constant 
exchange of ideas and perspectives between the participants 
and the presenters themselves. As reflected upon by Dr De-
beljak, “there are many wonderful moments when a partici-
pant asks a question or offers a comment that demonstrates 
a nuanced understanding of a human rights issue. Indeed, 
some of their observations make me revise my own long-
held opinions about certain issues.”  The programs provide a 
reminder of the value of discussion and debate, and of the 
value that different perspectives and experiences can offer, 
“Training programs are always a two-way street. There is 
always an exchange of ideas, information and knowledge 
throughout these programs. The greatest insight I have 
gained is with respect to Indonesian culture. This helps me 
situate debates about the universality of human rights, plural-
ism and cultural relativism in a way that no amount of read-
ing could ever do.”  

The Indonesian delegation will conclude its training and return to 
Indonesia on 12 May 2006. 

 

Participant Profile: Muhammad Iqbal 

Muhammad is Chief Information Officer of Human Rights Informa-
tion Systems in the Ministry of Law and Human Rights.  He is also 
Head of Data Collecting.  

Why did you decide to participate in this program?   
My work involves socialization and dissemination of human 
rights information and I really need to improve and increase 
my knowledge of human rights. The other important things 
are experiences of other countries, about how they solve 
human rights issues.  

What do Human Rights mean to you in your area of 
work?  
Education on human rights and the dissemination of proper 
information by means of media, both theoretical and practi-
cal, play an important role in the promotion and respect of 
human rights for all. The most important thing is how we 
make people understand their rights and obligations, re-
spect each other, and improve public awareness of human 
rights.  
What kind of Human Rights challenges do you face 
in that occupation?  
Internal challenges: Human rights information systems are 
an integration between human rights and information tech-
nology. Some decision makers and supervisors have no 
strong perspective on information technology; they see it as  
complex and ineffective: a waste time and money. This is 
the lack of support by them.   

External challenges: Our budget is not large enough to opti-
mize the program. We need magazines, bulletins, journals, a 
web-site, posters, leaflets, etc.  We also need  people to be 
involved in these  programs.  

What do you hope to learn from this program?  
New perspectives and experiences in the human rights field, 
both theoretical and practical. 

Which part of the program has been the most inter-
esting for you so far?  
The lessons in the classroom about human rights are the 
most interesting for me, combined with discussions, de-
bates, and the sharing of ideas. The instructors use appro-
priate teaching methods and play an important role, al-
though the material/subjects are difficult. 

What do you see as the biggest challenges facing 
you during this training and on your return ?  
During this training, everything is running well. On my re-
turn to Indonesia, we need more support from the supervi-
sors to implement the plans we are developing.  

Muhammad’s vision for Indonesia in the future….  
Good governance, public awareness of human rights, no 
gross violation of human rights, and the need for human 
rights values to be spread evenly to all citizens. 

Mr Alberd Pardede, Indonesian Consul, addresses the Indonesian 
participants at the welcome dinner. 


	New Programs Highlight 2006
	Volume 5, Issue 1
March 2006
	Castan Members Receive Research Grant on Trafficking in Women
	UN Health Expert Delivers Talk to Castan Centre
	Castan Centre News
	Training Programs Going Strong
	Castan Centre News
	Annual Conference a Huge Success
	Castan Centre News
	British Terrorism Expert to Speak
	Castan Centre Friend Wins Prestigious Award
	Castan Centre News
	More Castan Centre News
	Publications and Papers by Centre Members 2005-06
	Professor Sarah Joseph (Director): Sarah is currently a Visiting Fellow at the Lauterpacht Centre for International Law at Cambridge University until July 2006. While there, she is working on an ARC grant on the WTO and human rights.  
	Melissa Castan (Associate Director): Melissa is currently Acting Director of the Castan Centre until July 2006. 
	Dr Julie Debeljak (Associate Director): Julie is teaching international human rights law at Monash’s European campus in Prato, Italy.  She has recently finished leading another successful training course with indonesian government officials.
	Publications and Papers by Centre Members 2005-06


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


