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EDUCATION DIGEST

Revised recruiting guidelines may bring
chaos this autumn

K Myers

15 Nat L J, May 17 1993, p 4

Law schools are involved in a controversy
concerning the proper date for acceptance
of a law firm’s offer of employment. The
National Association for Law Placement’s
new, earlier deadlines of November 15 and
December 15 for replies to job offers hopes
to discourage the practice of job offer
hoarding until the last minute.  This
practice made it difficult for law firms to
know how many students would take them
up on their job offers. However, 16 law
schools who are fearful of the impact of
the deadline change on campus recruiting
and class schedules have pledged to keep
the old deadlines.

Summer freeze ends for some law
students; as economy appears to
rebound, jobs are up for summer
associates

T Weidlich & C K Lawrence

15 Nat L J, March 8 1993, p 1

Many of the largest US law firms are
hiring more summer associates in 1993
than was the case the year before and this
may be a sign that the economy is
changing for the better. According to a
National Law Journal survey, such
increases will be true of twelve of the 20
largest US law firms. Some of the firms
whose statistics went up said their hiring
goals were the same but more law students
accepted their offers.

CLINICAL LEGAL
EDUCATION

Suing for extra credit, latest "A’ got rid
of clubs’ ‘ladies nights’, (Professor John
F. Banzhaf III's Legal Activism" course
at George Washington University
National

Law Center)

K Myers

15 Nat L J, February 22 1993, p 4
Professor John F, Banzhaf IIl teaches a
popular legal activism course at the George
Washington  University National Law
Center. Since 1967 when Banzhaf started
teaching this course, students have been
preparing real legal actions as homework,
and this long before clinical legal education
became popular. Usually students choose
to file complaints with administrative

agencies. Some critics feel this adds to the
litigation explosion, but Banzhaf disagrees.

Clinical legal education in the age of
unreason

S T Maher

40 Bujff L Rev, 3, Fall 1992, p 809

The author integrates Charles Handy's
insights in The Age of Unreason with a
proposal for revising clinical legal
education, so that it reflects to a greater
degree the demands of the profession. The
current state of clinical education is
outlined and the tensions and conflicts
dividing the field are discussed. The
author contends that innovation in clinical
legal education is largely hampered by
clinicians themselves, and he proposes that
clinical legal education should be removed
from the law school and directed by centers
for alternative training. The author also
presents Handy's framework for
understanding and benefiting from the
changes in the workplace, and then
transports these insights into the field of
clinical education. The author concludes
by suggesting that clinicians, law schools
and law students would all benefit if
clinicians were to concentrate on creating
new institutions that would flourish on the
changes described by Handy.

CONTEXT, CRITICISM
AND THEORY

The law schools and the profession

C C Monk

AALS  Newsletter, No 93-4, November
1993, p 6

Discusses the tension between the law
teacher’s role as a member of the academy
and the role of training students to enter
the profession. Responds to an article by
Harry T Edwards, "The growing
disjunction between legal education and the
legal profession” (digested in the Legal
Education Digest, vol 2, no 2). Edwards
says that law leachers write more for their
colleagues than for the legal profession.
Says this tension led to the formation of
the ABA Task Force on Law Schools and
the Profession, known as the MacCrate
Committee.

Claims that it must be recognised that the
report of that Task Force is the result of
political compromise. There is a question
of where the skills and values outlined in
the report are best taught. Law schools

‘clinical

should be involved in discussion of that,
even if they are not the place or cannot
afford to teach even those ideally in their
domain. Needs to be an exchange of ideas
and a dialogue at the state level.

Beyond justifications: seeking
motivations to sustain public defenders
C J Ogletree, Ir

106 Harv L Rev, no. 6, April 1993, p 1239
Most scholarship on the professional role
of the criminal defense attorney focuses on
a search for the appropriate philosophical
or moral justifications for the attorney’s
zealous advocacy. In this article, the
author argues that this focus is misplaced.
Nearly all lawyers and legal scholars agree
that the criminal defense lawyer’s role is
justified and that public defenders are
necessary to the constitutional and moral
legitimacy of the criminal justice system.
However, because little attention has been
paid to developing techniques that will
motivate people to become and remain
public defenders, many public defenders
"burn out". The result is that conduct most
lawyers believe is both justified and
necessary fails to occur, The author argues
that legal scholars should move beyond
abstract justifications of criminal defense
work and should instead explore and
develop motivations for lawyers to
represent the indigent. Drawing on his
personal experiences as a public defender,
he identifies two factors - empathy and
heroism - that motivated him to continue in
the face of a tragedy that shook his faith in
the system. The author argues that public
defender organisations can promote these
values by drawing on the example of the
District of Columbia Public Defender
Service, which promotes an ethos within
the office that sustains public defenders’
commitment to clients. In addition, he
argues that law schools should employ
teaching techniques that foster
these motivations.

CONTINUING
EDUCATION

CLE bucks attracts players; competition
gets fierce; firms do it in-house

G Taylor

15 Nat L J, December 28 1992, p |
Continuing legal education (CLE) has
become a business which many in the
private and public sectors are trying to
enter, with mandatory CLE requirements
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