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On 25 March 2019, President Tim Game 
SC appointed Andrew Pickles SC as a NSW 
Bar Advocate for Change for a period of 
three years.

The purpose of the Advocates for Change 
programme is to provide role models who 
are excellent practitioners and who, through 
the example of what they do and say in their 
professional lives as barristers, represent the 
full width of diversity and inclusion that the 
NSW Bar Association wishes to promote at 
the Bar.

Through Andrew’s work at the Bar and 
the NSW community, he has demonstrated 
a commitment to LGBTI diversity and 
inclusion and it is hoped that his appoint-
ment as NSW Bar Advocate for Change will 
contribute to the advancement of LGBTI 
inclusion and diversity at the NSW Bar.

As an Advocate for Change, Andrew has 
agreed to participate in the formulation of 
strategies to promote equality, diversity and 
inclusion at the NSW Bar.

There may be three Advocates for Change 
serving at any one time. He joins Advocates 
for Change, Jane Needham SC and Hament 
Dhanji SC who were appointed in June 2017.

More information about the NSW Bar 
Advocates for Change programme can be 
found on the NSW Bar Association website 
www.nswbar.asn.au.
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Andrew Pickles SC

them and able to just think about how we can 
all contribute to making the bar a welcoming 
environment for a more diverse population 
and encouraging a more diverse population 
to come to the bar and I think to an extent, 
whether that’s developing, each of us as indi-
viduals, developing mentoring relationships or 
being a contact point for people who might be 
assisted, those sorts of small things; at a more 
formal level, programmes for actually getting 
young students and the Indigenous students 
programmes and then the process of actually 
going out to schools that are populated by 
kids who don’t have the visible presence of 
barristers, judges, in their lives, actually being 
exposed to people and being encouraged.

SP: Just picking up on something you said then, 
how important is it in time to have a culturally 
diverse bench?

HD: Again, this is this thing of just the time 
for things to filter through and if you look at 
the bench it’s pretty obvious that it’s got a long 
way to go. But that’s again, that’s obviously 
going to be fed by the bar and one hopes that 
as we continue to improve diversity at the bar 
that flows on, and then you come back to that 
fundamental point that I was making earlier 
which is the bar obviously is there to serve 
the community and our ability to do that is 
reflected by our diversity and the point is ob-
viously all the more significant in the case of 
the judiciary. And indeed a way to look at it 
would be the importance of diversity at the bar, 
a large aspect of it is to ultimately be looking to 
greater diversity on the bench and that again, 
travelling back to the idea of the kind of society 
that we want, it’s obviously vitally important.

SP: We’ve got a few minutes for questions if any-
one’s got anything to ask you Hament really.

HD: Or Sam.

Phillip Boulten SC: So an Arabic solicitor, 
young man, who instructed me a lot, left with 
problems. Standing up to appear in court he 
would be asked where his solicitor is. One 
afternoon, I knew I would be late the next day. 
I have a place in town, I said ‘can you go to 
court, look after the client, I’ll be there at ten 
thirty.’ And ten past ten the jury couldn’t agree. 
I said ‘can you grab my bag and bring it into 
town.’ He went into the robing room looking 
in the lockers for my bag and a barrister came 
in and said ‘what are you doing?’ he said ‘I’m 
looking for Phil Boulton’s bag.’ He said ‘who 
are you?’ He said ‘you’re asking me that ques-
tion because I’m Lebanese and that’s the only 
reason you’re asking that question’. Sheriff’s 
officer came. ‘What are you doing here looking 

in people’s lockers?’ He said ‘I’m not answering 
your question, I’ve got no time for you.’ He 
was detained at the entrance of the court. Last 
month I wrote an opinion about the way the 
young, female, Vietnamese heritage barrister 
was literally savaged by the trial judge in the 
Supreme Court in another jurisdiction. It 
is still out there and it is partly subconscious 
racism.

HD: I think it’s absolutely still out there, but 
I should say I mean I think I’ve had a pretty 
good run. Question?

Aditi Rao: I’m glad you [added that] Phil 
because my question to you Hament, was that 
listening to you today I wonder if you have 
experienced, there must be an expression for 
the phenomenon and it ties in to Waleed Aly’s 
comment; which is that you might have been 
a visible example of someone who’s different 
but not threatening because there’s so few of 
you and liked in some ways, so it’s possible that 
you’ve had an easier time of it, sort of almost 
a charmed passage through by comparison to 
what I think the wave of people maybe behind 
you have experienced. My father came to Aus-
tralia in the sixties, not as early as your father 
came, but it’s something that he’s commented 
on that white Australians, once you [inaudible] 
almost like a pet, you’re the pet Indian and 
they’re quite affectionate toward you and 
they’ll look after you. But once there’s a seeth-
ing mass of people of different colour it’s quite 
a different experience.

HD: I think that’s a really, really good point. 
I think it’s almost certainly right. And I think 
it does make my experience perhaps not repre-
sentative. I think Phil’s story in that context is 
a really good one because you’ve got this Arabic 
male solicitor rifling through lockers provokes 
immediately for the people around a stereotype 
and given that the time I was growing up and 
the time I was coming through there wasn’t the 
same stereotype to mark me against. I think 
that’s a really valid point and I think is abso-
lutely right.

SP: Anyone else? Alright, thanks everyone for 
coming and thank you Hament for making the 
time.

[applause]

[end]

ENDNOTES

1 This can be contrasted with, what Stan Grant describes as ‘the tyranny 
of low expectations’: Grant, Talking to my Country, Harper Collins 
2016, p 44.

 I interpose here to note that my interest in football in this country is 
inextricably linked with my views about diversity. I grew up playing 
what was then (imaginatively) called “wogball”. I am now thrilled to 
see Australia regularly playing at the World Cup, and in the Asian Cup, 

whereby we engage with the world through sport in a way that is not 
possible with the other football codes played in this country. It is a sport 
suited to a range of body types and hence suited to a multicultural 
society. We recently saw Awer Mabil and Thomas Deng, two footballers 
who came here with their families as refugees from South Sudan, 
make their debuts together for the national team. Of late I have seen, 
prominently displayed in the windows of sports stores, Australian 
Women’s jerseys labelled with ‘Samantha Kerr’ (an Indigenous 
footballer) and her number, which underscores football’s inclusiveness.

3 The point I was thinking of here but failed to make is that women (as a 
group), should have the same relative advantage as men, yet they remain 
underrepresented.


