
29 April 1983 Page 9Lrjcuir^

Manpower situation
decent discussion of manpower studies may 
)e given some focus by the following analysis 
)f applicants for a sub-professional position 
)f library assistant in a small branch library 
)f the University of Sydney. The position was 
idvertised only once in the classified col- 
nnns of the Sydney Morning Herald.

A total of 141 applications was received. Of 
hose 114 were unemployed. Forty-three ap- 
dicants were qualified librarians unable to 
ind professional work. Twenty-five appli- 
:ants had partial qualifications in librarian- 
;hip, most being students in external or other 
)art-time professional courses. The remain- 
ler were graduates or students in non-library 
subjects, library technicians, or 'other’.

There is something gravely wrong when 43 
ibrarians apply for a beginning-level library 
issistant position. An important reason, of 
:ourse, is the inadequate and diminishing 
government funding for libraries and educa- 
ion generally, which has reduced employ
ment opportunites markedly. I suggest that it 
s also relevant to place blame with the 
schools of librarianship. They have largely 
ailed to reduce their intake in line with re- 
luctions in job opportunities, and are gradu- 
iting each year a significant number of 
people who have no realistic expectation of 
securing professional work

This is a poor reflection on the responsibil 
ty of the library schools and their parent in
stitutions. It is also a disservice to the 
students concerned and to the profession 
generally. What is the Association doing to 
persuade library schools to play their part in 
wringing supply and demand into balance?

Neil A. Radford 
University Librarian

Professional priorities
1 think that it is about time that library edu
ctors and administrators (especially the lat
ter) began to look carefully at their 
priorities regarding the future of the 'profes
sion’. With the current prevailing attitude, I 
feel loathed (sic) to use the word profession 
to express their attitude.

As a recent graduate of a Sydney library 
school, many of my fellow ex-students and 
myself are becoming extremely disillusioned 
with many senior members of the 'profes
sion’ in their attitudes towards the future of 
librarianship. Although I’ve no doubt I’ll be 
accused of generalisation, many seem to 
have little regard for professional standards 
in the way in which they recruit staff. Most 
seem to have no concern as to recruiting 
new graduates who leave library school 
committed to librarianship, but within a 
very short period of time become disillu
sioned and annoyed with the attitudes of 
practising librarians.

Many administrators will not consider 
people without, say three years experience 
for junior positions, despite the applicants’ 
abilities and speed at which they learn. In 
one particular instance, a prominant [sic]

member of the profession selects his staff 
from an alphabetical list; hence selection is 
based on whether your surname begins with 
'A’ or 'Z’. This is surely not fair on the 
library’s users nor funding body, as well as 
other members of the profession.

In other cases, qualified librarians are 
being offered salaries at around $12,000 a 
year. We are either under or over qualified, 
and certainly regarded as unwanted by 
librarianship generally.

I believe much of this situation is due to 
the fact that in past years, librarians have 
had it comparatively easy in the job market, 
with positions in the past easily available to 
qualified people. These same people seem to 
disregard today’s young graduates.

I am now so disillusioned with these atti
tudes that I have decided to leave librarian- 
ship while it offers such dubious 
professional standards and return to do fur
ther studies in a field which may recognise 
committment (sic). Several fellow ex-stu
dents who would make excellent librarians 
are also considering doing the same.

I sincerely hope this letter provokes some 
thought about practising some standards, 
rather than just talking about them.

Catherine Gilbert 
Roseville

Quality of Librarianship
I am sorry to have offended John Cook’s sen
sitivities when commenting on my impres
sions of a month spent in libraries in 
Victoria. I visited II public libraries and 10 
school libraries.

I found public libraries were providing a 
high level of service, despite having far 
fewer professional staff than Pmglish public 
libraries. In my authority there are 150 
schools, only three of which have qualified 
librarians, the rest have a teacher who has 
responsibility for the library alongside a full 
subject teaching time-table. Can you won
der, therefore, why I was envious of the 
number of teacher-librarians I found in 
schools in Victoria?

Teacher-librarians I talked to considered 
themselves primarily as teachers and in 
some cases this was apparent in the quality 
of librarianship. I think integration of study 
skills into subject teaching (formal and in
formal) is preferable to teaching them in iso
lation (alas what happens in GB because of 
lack of qualified teacher-librarians) and this 
is something which my trip brought home 
to me. So if John Cook understood this ob
servation as a criticism then this is as a re
sult of my inadequacies in communication. 
In my final defence may I say that no librar
ies or librarians are perfect — there is al
ways room for improvement and outsiders 
are likely to perceive strenghths and weak
nesses simplistically.

Best wishes to all librarians in Australia, 
particularly to those whose libraries have 
been damaged by fire or flood.

Barbara Jones
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Your guide to the LAA, including a membership 
directory is now available.
This publication is completely updated each year 
and is an invaluable source of information for the 
library world.
Price: $15, $10 to LAA members.
Order now from:

Library Association of Australia,
376 Jones Street, Ultimo NSW 2007 

Phone (02) 692 9233

INFORMATION DELIVERY 
2nd National Information Sci
ence Section Conference, Par- 
melia Hilton, Perth, 29-30 
September 1983.
Call for Papers
The rapid changes and developments in 
communication technology has pro
foundly increased the speed and ease 
with which information can be commu
nicated and received.
The infrastructure to support the deliv
ery of this information is similarly rapidly 
changing and evolving.
To help in the transmission of this infor
mation there are also various facilitators 
— librarians, information brokers, 
colleagues.
The the whole effort of the delivery sys
tems is aimed at the end user- the 
people who will use the information. 
Original papers on the four key areas of 
technology, the infrastructure, the infor
mation facilitators and the end users of 
the information delivery systems are 
invited.
Prospective contributors should submit 
the title and an abstract of about 300 
words with a short resume of themselves 
to the Chairman of the Conference 
Committee before 20 May 1983. 
Closing dates:
Receipt of abstracts 20 May 1983
Notification of paper acceptance 1 June 
1983

Chairman, Conference Committee
2nd National Information Science
Section Conference
Mr Ian Stone
c/- Library Board of WA
102 Beaufort St
PERTH WA 6000
Tel: (09) 328 7466

1st NATIONAL CONFERENCE 

AUSTRALIAN
BIBLIOGRAPHIC NETWORK

JULY 13-14, 1983 
MELBOURNE

There are substantial benefits available from 
the use of a national on-line shared catalogu
ing facility.
This Conference, organised by the ABN Net
work Committee and the National Library of 
Australia, is to be held in conjunction with the 
annual Users Meeting, it will examine the 
present service and products offered by ABN 
with indications for the future.
Enrolment is of interest and concern to ad
ministrators and librarians in

(a) participant member libraries for whom it 
is part of the ABN operation.

(b) all types of libraries whether ABN mem
bers on not

Enter these dates in your diary now — this 
Conference will provide an excellent oppor
tunity for librarians to inform themselves on 
the latest developments in ABN.
The detailed program and enrolment form will 
be available late March. For copies contact: 

1st National Conference ABN 
Dulcie Stretton Associates 

70 Glenmore Road 
Paddington, NSW 2021 

Tel. (02) 357 6862 or (02) 331 5258

With this issue of InCite, NSW readers should 
also receive a notice from Kuring-gai CAE and 
Victorian members should receive the latest 
Vicnews


