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. ..l ib ra r ia n s , as m em b ers\  
o f  o n e  o f  th e  m a jo r [ 

fem in ise d  p ro fe ss io n s , 
sh o u ld  p la c e  a c h ie v e m e n t  i 
o f  m a xim u m  flex ib ility  in 

w o rk in g  a rra n g e m e n ts  
n e a r  th e  to p  o f  th e ir  list o f  

o b je c tiv e s  fo r  e n te rp rise  
ba rga in ing

R
ecen tly -pub lished  data 
from  the A ustralian  B u
reau o f  S tatistics on  the 

A ustralian w orkforce o f  the future 
m ake fascinating reading. Projec
tions o f  the size and  com position  
o f  ou r labou r force have been 
m ade on the basis o f  an extensive 
study  o f  cu rren t p a rtic ip a tio n  
rates and  the previously-released 
projections o f  population  between 
1993 and 2041.

A ustra lia’s po p u la tio n  is p re
dicted to grow by 19 per cent —  
to about 21 m illion —  by the year 
2011 . In the sam e period , ABS 
forecasts an even larger increase o f 
23 per cent —  to 10.6 m illion —  
in the national labou r force. 
S trongly  rising em p lo y m en t of 
w om en is projected as the m ajor 
reason w hy p red ic ted  w orkforce 
grow th  exceeds th a t forecast for 
total population . Projections sug
gest tha t by 2011 alm ost 3 m il
lion w om en will be in the labour 
m arket, an increase o f  m ore than 
a th ird  on p resen t levels. M ale 
em ploym ent levels are expected to 
be up by a m ore m odest 15 per 
cent to abou t 5.8 m illion.

T his in fo rm atio n  on the 
chang ing  dem ograph ics of A us
tra lia ’s w orkforce is com ple
m en ted  by o th e r ABS data  on 
w orking arrangem ents now  apply
ing. In a recent edition  o f  its regu
lar repo rt The labour force, the 
Bureau released details o f  a com 
prehensive study  o f  em ploym ent 
cond itions w hich paid particular 
a tten tio n  to the  way in  w hich 
w orking hours are currently  struc
tured . In review ing this m aterial 
there is a strong  suggestion tha t 
greater flexibility will be required 
in this area to m atch the trends 
identified in labour force projec
tions.

A bout tw o-th irds o f  A ustralian 
em ployees, for exam ple, start and

finish w ork at rigidly-fixed times. 
A m ong  the  rem ain ing  th ird  
w hose tim es at w ork  are n o t 
strictly fixed, a th ird  are n o t able 
to  vary sta rting  and  fin ish ing  
tim es on a daily basis. In all, only 
21 per cent of A ustralian workers 
en joy  this type o f  flexibility  by 
righ t and  the  m ajo rity  are m en: 
23 per cent of em ployed m en as 
against 1 8 per cen t o f  em ployed 
w om en. A m ong the 28 per cent 
o f  em ployees w ith  access to  
R ostered Days O ff  (R D O s), the 
m a jo rity  again are m en: 34 per 
cent to  20 per cent. T he relative 
in flex ib ility  in a rrangem en t o f  
w ork ing  hours may at least par
tially explain the data on absences 
w hich indicate 19 per cent o f  full
tim e em ployees had  at least one 
absence from  w ork in the tw o- 
week period leading up to the B u
reau’s survey.

In light of the changing shape 
o f  the national w orkforce, there 
clearly will be an increasing case 
for fu rther flexibility. T his is con
firm ed by still m ore m aterial re
leased by ABS on Families a n d  the 
labour force. A lready 93 per cent 
o f  husbands and  61 per cen t o f  
wives w ith  dependants are in the 
w orkforce in A ustralia. A nd  the 
projected  34 per cent increase in 
em p lo y m en t o f  w om en in the 
next decade and a half, discussed 
above, will obviously  see the 
p resen t 58 per cen t o f  couple 
families now  w ith bo th  parents in 
the w orkforce increase su b stan 
tially. It is likely tha t families w ith 
dependan t children in w hich both 
hu sb an d  and  wife do n o t w ork 
will represent a small and declin
ing m inority . W hen  the growing 
num ber o f  sole parent families is 
also taken in to  account, it is ap
p aren t th a t the vast m ajo rity  o f  
w ork ing  paren ts will have a real 
need for m axim um  flexibility in

structu ring  their w orking tim e.
T h e  data analysed here in d i

cates again the gap betw een  the 
rhetoric and the reality o f  labour 
m arket reform . O n  the one hand  
we hear ring ing  policy c o m m it
m e n t to balancing  o f  w ork  and  
fam ily responsibilities. O n  the 
o ther, available statistics confirm  
th a t m uch rem ains to be done in 
real workplaces if im proved o u t
com es are to result. Several recent 
A ustralian developm ents confirm  
tha t this will be an im portan t as
pect o f  industrial relations in the 
nex t decade. T h ey  inc lude the 
Federal G overnm en t’s ratification 
of In ternational Labour O rganisa
tio n  (ILO ) C o n v e n tio n  156, 
w orkers w ith family responsibili
ties, its com m itm en t to  elim ina
tion  o f barriers to w om en’s equal 
participation in the workforce and 
its s ta tem en t on  the need to in 
clude in enterprise bargaining in i
tiatives for a better balance 
between w ork and  fam ily respon
sibilities.

Predom inantly , library and in 
form ation workers are w om en. All 
cu rren t research confirm s that it is 
still w om en, w hether in the w ork
force or no t, w ho shou lder the 
bu lk  o f  responsib ility  for ch ild 
care in the hom e. Given tha t this 
is so, lib rarians, as m em bers o f  
one o f  the m ajor fem inised p ro 
fessions, shou ld  place achieve
m e n t o f  m ax im um  flexibility  in 
w ork ing  arrangem ents near the  
top  o f  their list o f  objectives for 
enterprise bargaining and  negotia
tion  o f  em ploym ent conditions in 
the im m ediate future. T h e  dem o
graphic labour m arket trends now  
em erging suggest strongly tha t the 
tide is flowing in w om en’s favour. 
L ibrarians, toge ther w ith  o th e r 
w om en in the w orkforce, should  
be de te rm in ed  to  capitalise on 
that.


