
STUDY GRANT 
AWARD 1997

There are funds available to ALIA members 

wishing to undertake a study project. Study 

Grants are offered to provide an opportunity for 

librarians or library technicians to undertake 

projects that they would otherwise be unable to 

do because of the time and costs involved. 

Study Grants are open to practising librarian or 

library technician members who have been 

personal members for at least two years and 

have a minimum of three years experience.

The number of awards in any year will depend 

upon the funds available and the estimated 

costs of proposals received.

Nomination forms are available 
from ALIA National Office 

PO Box E441, Kingston ACT 2600  
ph 06 285 1877, fax 06 282 2249  

e-mail awards@alia.org.au 
URL http://www.alia.org.au/ 

awards.html

Applications close 
1 September 1997

THE METCALFE 
MEDALLION

John Metcalfe, and his contribution to 
librarianship and library education, are 

commemorated by the Australian Library and 
Information Association through the Metcalfe 

Medallion.

The Metcalfe Medallion is awarded for the most 
outstanding essay or other piece of work on any 

topic in the area of library and information 
science or archives administration. To be 

eligible nominees must be a student undertaking 
an entry-level course in these fields.

Entries should be sent to ALIA National Office, 
PO Box E441, Kingston 

phone 06 285 1877, fax 06  
e-mail 

URL

P

CPU) as a career
S t r a t e g y  L W h a t d o e s  o u r  

p r o fe s s io n  n e e d  t o  le a r n ? ]
Marion Nicolson, ALIA Board of Education

T he v e lo c ity  o f change  in our 
w ork ing  environm en t is a cce le r 
ating. Degrees and d ip lom as are 

considered  to have a shelf-life of tw o  
years. In the U n ited  States of A m erica , 
the ave rag e g raduate w ill m ove  jobs 
e igh t tim es in his or her w o rk ing  life 
and half the moves w ill be involuntary. 
You  w ill not have one career but a se
ries of careers. H o w  do you su rv ive  
and prosper in this w o rld ?

The inform ation leaders of tom or
row  w ill engage in con tinuous lea rn 
ing, keep a c lose  eye  on changes in 
their w ork ing  environm en t and ensure 
that their com petencies are up to date. 
In o ther w ords, they w ill undertake 
con tinu ing  professional developm ent.

Continuing professional 
development that pays
There is c lear ev id ence  that continu ing 
pro fess ional d eve lo p m en t com b in ed  
w ith  effective ind iv idua l perfo rm ance 
counts in job retention and career ad 
vancem ent for librarians.

For exam ple, one recent survey in 
the private sector (1996 Library and In
form ation  W o rk  and Sa la ry  Su rvey, L i
b rary  Locum s) con firm s that am ong 
those su rveyed , lib rarians w ith  a d d i
tiona l q u a lif ica tio n s  are better paid  
than the ir peers.

A ga inst the m ed ian  sa lary  of 
$34 000 for professional librarians w ith  
no other qualifications, the m edian sal
ary for librarians w ith  a qualification  in 
m anagem ent is $48 000; w ith  a q u a li
fication  in sc ience the m edian salary is 
$44 000 and the m ed ian  salary w ith  a 
legal qualifica tion  is $41 482.

H o w eve r, con tinu ing  professional 
developm ent is not confined to ob ta in 
ing h igher-level degrees. It also refers 
to the training and education  of profes
sionals after their in itia l, pre-service or 
undergraduate degree. There are some 
ve ry  ob v iou s areas w h e re  lib rarians 
can  en h ance  their earn ings and career 
p rospects im m ed ia te ly  by ob ta in ing  
sk ills in: staff superv is ion/team  m an 
agem ent, and inform ation techno logy, 
and in particu lar the skills and k n o w l
edge to develop and maintain in-house 
databases. Em p loyers in the priva te

sector are in c reas in g ly  look ing  for li
b rarians w ith  add itio n a l tra in ing  in: 
sales and m arketing ; report w riting ; 
presentation  sk ills ; co m m u n ica t io n ; 
and con flic t m anagem ent.

Implications 
for our profession
$o far, con tin u in g  professional d e v e l
opm ent has been the responsib ility  of 
the in d iv id u a l lib rarian  u sually  m oti
vated  by fear o f job  entrapm ent, s low  
ca ree r m o b ility , peer com p etition  as 
w e ll as a professional com m itm ent to 
lea rn ing  and im provem en t. It is ve ry  
im portan t that w e  m ove  beyond  the 
entry-level q ualifica tion  as the b ench 
m ark for our profession if w e  w an t to 
stake out a leadersh ip  ro le for o u r
selves.

O th e r professions such as acco un t
ants, law ye rs , eng ineers and health  
services have also recognised the need 
for the ir m em bers to keep up w ith  
changes in the w o rkp lace , in sc ience, 
techn o lo g y , leg is la tion  and research 
through con tinu ing  professional d eve l
opm ent.

Where to next?
The pressures for change w ill continue 
to affect all professions. O n ly  organisa
tions and ind ividuals w ho  espouse con 
tin u in g  learn ing , d eve lop m en t and 
renew al w iil su rv ive  and prosper.

A t a recent con ference representa
tives from  a num ber of professional as
soc ia tions  got together to look at the 
con tin u in g  p ro fess ional d eve lop m en t 
of the ir m em bers. Severa l issues w ere  
raised at this gathering w h ich  have re
m ained largely unansw ered. For exam 
ple, w h o  runs the con tin u in g  profes
s iona l d eve lo p m en t agenda —  the 
association , the m em bers, or the gen
eral p ub lic ? W h a t  drives the agenda —  
pub lic  expectations, changes in know l
edge base/specialisation, or association 
e lig ib ility  requ irem ents? And  just what 
is the link betw een  continu ing  profes
sional d eve lo p m en t and perfo rm ance 
in p ractice?

U ltim a te ly , c a ree r success w ill 
h inge on the quality  of the ind iv idua l's  
ow n  con tinu ing  professional d eve lop 
ment and w ork  perform ance. ■
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