
Busy time for 
LISEKA Working Group
W hile  m a n y  m e m b e rs  have  

b e e n  e n jo y in g  a w e l l - d e 
served  b re a k  this h o l id a y  

season , so m e  important d eve lo p m en ts  
h a ve  b een  tak ing  p la c e  in LISEKA 

Stage 2. Following the N o vem b er  report 

to the B oard  o f  D irectors  and  d isc u s 
sions at the N ational Policy C ongress ,  
a report detail ing the w o rk  undertaken 

by the orig inal Project W ork ing  G ro u p  
and  the m a jo r  o u tc o m e s  o f  LISEKA 
Stage  1 has n o w  b een  m ounted  on the 
ALIA w ebs ite  at http://www.alia.org.au/ 
e u ca t io n / l ise k a /s ta g e l/ .  To m a k e  sure  
e ve ry o n e  can  ap preciate  to the full and 
re late future d e v e lo p m e n ts  to S tag e  1 
ou tco m es,  the Stage 2 W ork ing  G ro u p  
w ill  c o n t in u o u s ly  ref ine the report 
and  p ro v id e  regular fe e d b a c k  through 
inC ite  a nd  other ch a n n e ls ,  a b o u t  a c 
tions taken to im p le m e n t  the var io u s  
outcom es.

O n e  o f  the m ost  im portant tasks 
for the W o rk in g  G r o u p  has b ee n  the 
f ina lisation  o f  the 'C o re  K n o w le d g e '  
statement. It is this statement w hich  sets 
out the k n ow ledg e ,  skills and  attributes 

requ ired  o f  a p ract it ioner in LIS and  
h ence ,  is g e r m a n e  to the o n g o in g  d e 
ve lopm ent o f  the education  fram ework. 
U sing com m ents  on the draft statement 
The library and information sector: core  
knowledge, skills and attitudes received 
from  c o n su lta t io n s  fo l lo w in g  LISEKA 
Stage  1 and  a ga in  after the N ationa l  
Policy  C o n g re ss  a nd  in form ed  by re
search  into C o re  C a p a b i l i t ie s  b e ing  
un dertaken  at Q u e e n s la n d  U nivers ity  
o f T e c h n o lo g y  by G i l l ia n  H a l la m  and 

H elen  Partridge, the W o rk in g  G r o u p  
has d e v e lo p e d  a rev ised  statem ent 
w h ich  is n o w  b efore  the Board  o f D i
rectors for endorsem ent.

The first in a series  o f  pilots s e e k 

ing a n e w  a p p ro a c h  to C P D  is set to 
b eg in  by e a r ly  M arch . U sin g  e x is t 

ing staff  d e v e lo p m e n t  p ro gram s, the 
LISEKA Stage 2 W orking  G ro u p  will be 
e x a m in in g  h o w  each  program  e n ab les  

indiv iduals  to set and m eet goals ,  h o w  
in d iv idu al  d e v e lo p m e n t  is m e a su re d ,  
and , as w e l l ,  the quality  a s su ra n c e  

m e c h a n ism s  in p la c e  to ensure  learn
ing o u tco m e s  are  met. O n e  o f the most 
e x c i t in g  a sp e c ts  is that p ro gram s can 
be ta ilored to m eet  the deve lopm enta l  

n e e d s  o f  staff  m e m b e rs  at d ifferent 
levels  within an organisation thus g iv 

ing in d iv id u a ls  —  w h e th e r  th ey  hold  
form al LIS quali f icat ions  or not —  the 
op p o rtu n ity  to gain  n e w  skil ls  and 
k n o w le d g e .  Through  such pilots,  the 
W o rk in g  G r o u p  w ill  d e te rm in e  h o w  
the A ssociat ion  can recogn ise  m e m b e r  
partic ipation  in such program s within 

its C P D  sch em e.

At the sa m e  tim e, the W ork in g  
G ro u p  is very  a w a re  o f  the m any  ALIA 
m em bers  w h o  w ork  in remote locations 
or in sm ail  l ibraries with restricted or 
no a c c e s s  to d e v e lo p m e n t  pro gram s 
such  as th ose  o f fe red  through larger 

organisations. So, in con ju nction  with 
the pilots the W o rk in g  G r o u p  is a lso  
in vest igat ing  o pportu n it ies  that w ill  

e n a b le  m e m b e rs  to tap into other 
act iv it ies  w h ic h  the A sso c ia t io n  m ay 
s im ilarly  recognise .

A  third in it iative o f  the W o rk in g  
G ro u p  is the d e ve lo p m e n t  of an online  
h a n d b o o k  as a p a th w a y  for p la n n in g  
C P D . In M arch  inC ite  look out  for 
m ore  information ab out the h a n d b o o k  
a n d  h o w  it w il l  set out the LISEKA 
fra m e w o rk  and  function as  a reference  
point for m e m b e rs ,  o f fer ing  pertinent 

and  useful in form ation to support c a 
reer-long e ducation . ■
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INFO RM ATIO N SO LUTIONS...

AT YOUR 
COMMAND

Trimagic Software
Australia's leading supplier 
of library automation and 
knowledge management solutions.
Trimagic are experts at helping 
you to manage your information.
Call us now to discuss your needs.

1021 9880 8666
or visit our website at
w w w .trjm agic.com , au

GSAS S. GITC approved.

A  b e t t e r  w a y  t o  f i n d  

o u t - o f - p r i n t  b o o k s . . . ?

BibliOZ The Book Search W izard at 
www.biblioz.com

gives you and your library access to more than 
20  million out of print and antiquarian books 

from thousands of booksellers worldwide. 
W e  offer ALIA members and related 
organisations a 10% trade discount 

on purchases with tax invoices for GST 
compliance and discounted shipping.

BibliOZ.com is produced by Australia's leading search 
service for out o f print books since 1994.

BI B L I O W U E S T "
I N T E R N A T I O N A L

For more information please contact us on 
Freecall 1800 067 877 

or email libraries@biblioz.com
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