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A d v i s e r

Heather w ill be starting w ork w ith  ALIA in it ia lly  

on 18 December as human resources and indus­

trial relations advisor. She comes to ALIA from  the 

A N U , as d id  our longest-serving em ployee M a­

rie Murphy. (We hope this is a good omen.) From 

January 2007 Heather w ill be w o rk ing  four days 

per week (usually M onday to Thursday) and is very 

much look ing  forw ard to meeting members, re­

ceiv ing your e-mail enquiries and phone calls. 

H eather grew  up and com p le ted  scho o ling  in 

Sydney before en ro lling  for an Arts degree, ma­

jo ring  in History, at AN U  in the m id-1970s. She 

has spent most o f her adult life in Canberra, apart 

from  a four-year stint in the adm inistration o f the 

University o f W ollongong and an 18-m onth w ork­

ing ho liday in the UK and Europe. A t the A N U , 

Heather worked first in the Faculty o f Law office, 

before transferring to the Faculty o f Arts. Since 

February 2003 she has been Senior Employment 

Strategies Advisor in the ANU 's HR D ivision.

In 1991 Heather returned to study and over six 

years com pleted part-time LLB studies. M ore re­

cen tly  she com pleted exam inations for the Aus­

tralian Institute o f Company Directors and earlier 

this year was elected a Fellow o f that organisa­

tion. This builds on her experience as a D irector 

o f UniSuper Lim ited and o f the U n itin g  Church 

(NSW) Trust Association.

W hen not at work or studying, Heather reads vora­

ciously (thrillers, history, po litics and the Saturday 

papers), keeps fit at the gym and in the pool and 

plays bridge.

W o r k  W a t c h

In preparing my first W ork W atch colum n I am m indfu l o f the high level 

o f service provided by Phil Teece over nearly fifteen years, in his many 

contributions to inCite and, via e-mail and telephone, advice to members 

on all manner o f w orkp lace issues. I w ill be do ing my best to emulate 

Phil's standards.

I com e to ALIA after many years at the Australian N ational University, 

most recently as Senior Em ploym ent Strategies Advisor in the Human 

Resources D ivis ion. D uring 2001-2006 I was also a d irector o f UniSu­

per, w h ich  w ill be w e ll-know n to ALIA members in the higher education 

and research sector. Both o f these roles should be an advantage in my 

w ork for ALIA, especially as my position in the National O ffice  has been 

expanded to include w ider human resources duties.

Superannuation in 2007
In the last tw o  years superannuation has been the subject o f as much, 

if not more, legislation than w orkplace relations. The first W ork  W atch 

co lum n fo r 2007 therefore seems an exce llen t tim e to rev iew  recent 

superannuation changes and advise members as to sources for further 

inform ation. Recent measures enabling consolidation of individual super­

annuation accounts are of special relevance to the library and information 

workforce, given the high level o f casual em p loym ent and numbers of 

wom en in the sector taking breaks in service for fam ily  reasons.

Most people are broad ly aware o f the superannuation Choice o f Fund 

legislation apply ing to many sections o f the w orkfo rce from  1 July 2005 

and w h ich in 2006 was extended to cover employees w orking under state 

awards. So far it is estimated that 11 per cent o f e lig ib le  employees have 

exercised choice, but that many others may sim ply have not found tim e 

or been deterred by the belie f that it is yet another com plex superannua­

tion matter. It is actually fa irly  simple to com plete the choice process and 

members w ith  more than one superannuation account, large or small, 

should consider m oving all their superannuation to a single fund offering 

better returns and lower fees. For e lig ib le  employees, this can be done 

at any tim e and not on ly  when changing jobs. A good exp lanation o f 

'C ho ice o f Fund' provided by the Association o f Superannuation Funds 

o f Australia (ASFA) can be found at www.superannuation.asn.au, c lick ing 

on the 'Superguru' icon, then 'Consumers'. The same site also provides 

exce llent in form ation about other superannuation issues.

Members w ho  have been em ployed in several areas o f the workforce, 

especially if over a long period or w ith  career breaks, may have made 

small superannuation contributions to several funds, bring ing in m in im al 

returns and subject to fees. Anyone w ith  concerns about this should con­

tact previous employers and check the Australian Tax O ffice 's  website 

at w w w .a to .gov .au , c lick ing  on the 'F ind you r lost super' icon on the 

right-hand side. (Before making these inquiries, have your tax file  number 

handy.) Again, this is not a com plicated process.

Further current provisions relevant to the dem ographics o f the lib rary 

w o rk fo rce  are the transition to retirem ent arrangements ava ilab le  for 

many workers in the 55-65 age group. In some situations, people w ho 

are still w o rk ing  may draw from the ir superannuation benefits. Further 

in form ation is at www.superchoice.gov.au/employees/general. As 65 per 

cent o f the Australia library workforce is aged over 45, there is a foresee­

able library skills shortage loom ing, so many ALIA members may wish 

to keep w ork ing  or move to part-time w ork  at the same tim e as looking 

forw ard to retirement.
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