
Workwatch
O n e  o f the th em es o f th is m onth's in C ite  
is ind ustria l re la tio ns, w h ich  is t im e ly  now  
that the C o m m o nw ea lth  Fair W ork A c t  has 
been p ro c la im ed . M ost of the p rovisions of 
the A c t w il l take  e ffect from  1 Ju ly  2 0 0 9 , 
w ith  re m a in in g  m easu res a p p ly in g  from  
Jan u ary  2 0 1 0 .

From  press reports and e a rlie r  W orkw atch  
co lum n s, m em bers of the library w orkfo rce  
w il l  be fa m ilia r  w ith  the m ain  features o f 
the n ew  leg is la tion . These in c lu d e :

• in c re a s e d  p ro te c t io n  fro m  u n fa ir  
d ism issa l

• t e n  m in im u m  e m p lo y m e n t  
co n d itio ns

• stan d a rd s  fo r good fa ith  c o lle c t iv e  
barga in ing

• assistance in bargain ing  for low  paid  
w o rke rs

• c le a r  ru le s  g o v e rn in g  in d u s t r ia l 
action

• w id e n e d  p r o v is io n s  fo r u n p a id  
parenta l leave

• righ ts to req u est f le x ib le  w o rk in g  
arrangem ents.

Flexible working arrangements
T h is  a sp e c t o f th e  Fair W o rk  A c t  w il l  be 
o f p a r t ic u la r  re le v a n c e  to  th e  lib r a ry  
w o rk fo rce , 8 5 %  of w hom  are fem ale  and 
w h ich  has a com p arative ly  high num ber of 
part-tim e and casu a l w o rke rs . The rights of

e m p lo yees in requesting  f le x ib le  w o rk in g  
a rra n g e m e n ts  a re  set out in  se c t io n  65 
o f the  le g is la tio n . An e m p lo ye e  w h o  is a 
p a re n t o f, o r has re s p o n s ib ility  fo r c a re  
o f a c h ild  u n d e r sch o o l age m ay request 
an  e m p lo y e r  fo r a c h a n g e  in  w o rk in g  
a rra n g e m e n ts  to a ss is t th e  e m p lo y e e  to 
c a re  fo r th e  c h i ld .  T h e  e n t it le m e n t  to 
m a k e  su ch  a req uest a lso  a p p lie s  to an 
e m p lo y e e  w ith  a c h ild  u n d e r 18 w h o  
has a d is a b il it y . C h a n g e s  in w o rk in g  
arrangem ents w h ich  m ay be sought include 
changes in hours of w o rk , patterns of w o rk , 
and  in lo catio n  o f w o rk .

The entitlem ent to request f le x ib le  w o rk in g  
a r r a n g e m e n ts  a p p l ie s  to  e m p lo y e e s  
w h o  h ave  co m p le te d  at least 12 m onths 
o f co n tin u o u s  se rv ic e  w ith  the e m p lo ye r 
a n d , in the  c a se  o f c a su a l w o rk e rs , w i l l  
o n ly  ap p ly  to long-term  casu a l em ployees. 
Both requests and the em ployer's response 
m ust be in w ritin g . An em p loyer m ay o n ly  
refuse the request on reaso nab le  bu siness 
g ro u n d s  an d  m u st p ro v id e  re a so n s  fo r 
re fusa l.

Parental leave
P ro v is io n s  o f th e  A c t  c o v e r in g  p a re n ta l 
le a ve  a re  c o v e re d  by se c t io n s  70  to 8 5 . 
Th e  b as ic  p ro v is io n  is that an em p lo yee  is 
en titled  to 12 m onths o f u np a id  parenta l 
leave  if the leave  is a sso cia ted  w ith :

i. the birth o f a ch ild  of the em p lo yee  
or the em ployee 's spouse or de facto  
partner; or

ii. p la c e m e n t  o f a c h i ld  w ith  th e  
em p lo ye e  for ad option .

T h e re  is c u rre n t ly  no sta tu to ry  p ro v is io n  
for e m p lo ye rs  to offer pa id  parenta l leave , 
as d is t in c t  fro m  re ce n t u n d e rtak in g s  fo r 
p a re n ta l le a ve  p a ym e n ts  b y  the  Fed era l 
G o v e rn m e n t . E m p lo ye r-fu n d e d  p a re n ta l 
le a v e  is a m a tte r  o f  a g re e m e n t w ith  
in d iv id u a l e m p lo y e rs  an d  a re  u s u a l ly  
re fe r re d  to  in  c o l le c t iv e  a g re e m e n ts . 
E m p lo y e e s  w ith  q u e r ie s  on  th is  a sp e c t 
o f p a re n ta l le a v e  sh o u ld  re fe r to th e ir  
co n tra c ts  o f e m p lo y m e n t and  a p p lic a b le  
c o lle c t iv e  ag reem ents .

Equal remuneration
O f  s im ila r  in terest to the  lib ra ry  secto r is 
section  302  of the Fair W ork A c t  co ve rin g  
p r in c ip le s  o f equal rem u nera tio n , defined  
as "e q u a l re m u n e ra t io n  fo r  m en  a n d  
w o m e n  w o rk e rs  fo r w o rk  o f e q u a l o r 
c o m p a ra b le  v a lu e " . W h e re  e m p lo y e e s  
b e l ie v e  th a t  th is  p r in c ip le  h a s  n o t 
b e e n  a p p lie d  in se tt in g  re m u n e ra t io n , 
a p p lica t io n  for an ap p ro p ria te  o rd er m ay 
b e  m ad e  to Fa ir  W o rk  A u s t ra lia  by an 
a f f e c t e d  e m p lo y e e ;  a n  e m p lo y e e  
o rg a n isa t io n  su ch  as a u n io n  w h ic h  has 
stand ing  to represent the e m p lo yees ; and 
the Sex D isc r im in a tio n  C o m m iss io n e r.

Fair Work Act: links
T h e  D e p a r t m e n t  o f  E d u c a t i o n ,  
E m p lo y m e n t  an d  W o rk p la c e  R e la t io n s  
(D E E W R )  h a s  an  o v e r v ie w  a n d  fa c t  
sheets c o n c e rn in g  the n e w  le g is la tio n  at

library shelving & 
workstations

previously from Duff Steel /Haworth

c o m p l e t e  s o lu t io n s  
n e w  &  r e c o n f ig u r a t io n s

libraries / schools /  offices

cfi.vista@gmail.com 
0407 004 441 

www.cfi-vista.com.au

http://www.deewr.gov.au/Workplace 
Relations/NewWorkplaceRelations/Pages/ 
default.aspx T h is  m a te r ia l p r o v id e s  
e x c e lle n t  su m m a rie s  fo r both e m p lo ye rs  
an d  e m p lo y e e s . T h e  le g is la t io n  itse lf  is 
a t  http://w w w .com law .gov.au a n d  
shou ld  in the near fu tu re  be at the lin k  to 
'C o m m o n ly  v ie w e d  leg is la tio n '.

F u r t h e r  d e v e lo p m e n t s  c o n c e r n in g  
w o rk p la c e  le g is la t io n  an d  p r o v is io n s  
fro m  th e  M a y  F e d e ra l B u d g e t w h ic h  
a f fe c t  w o rk p la c e  e n t it le m e n ts  w i l l  be 
c o v e r e d  a t http://w w w .alia.org.au/  
employment.

Teacher librarian salaries: South 
Australia and Queensland
T h e  E n te r p r is e  A g re e m e n t  c o v e r in g  
teachers in South A u stra lia  exp ire d  on 31 
M arch  2 0 0 8  w ith  a n e w  ag re e m e n t still 
not e s ta b lish e d  m o re  than  a y e a r  la ter. 
Th e  3 .7 5 %  pay in c re a se  granted from  29  
Janu ary  2 0 0 9  w as an in terim  m easu re  and 
d e ta ils  o f n e w  s a la ry  le v e ls  h a ve  been  
added to the A L IA  e m p lo ym ent pages.

T e a c h e rs  in Q u e e n s la n d  h ave  beg u n  a 
c a m p a ig n  fo r in c re a s e d  p ay  fo llo w in g  
e x p ir y  o f th e ir  m ost re c e n t E n te rp r is e  
A g r e e m e n t  o n  3 0  A p r i l  2 0 0 9 .  
D eve lo p m en ts are co ve red  at the w eb s ite  
o f th e  Q u e e n s la n d  T e a c h e rs  U n io n  at 
http://www.qtu.asn.au.

H e a th e r  N a sh  
A d v is o r, In d u s tr ia l R e la t io n s  & 

H u m a n  R e so u rc e s  
h e a th e r.n a sh @ a lia .o rg .a u

The Budget 0 9 - 1 0  update is now  
a va ilab le  to m em bers o n ly  

on the A L IA  w e b s ite : 

http://www.alia.org.au/advocacy
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